Diversified Administration, Inc.

ACA Reporting Services
Who must file?

ALEs with 50 or more FT or FTE
employees.*

Do they have to?

Yes. The ACA is still in force
and no employer mandate
relief has been passed.

Can Qe . help?
Yes. Our time tested process
allows us to tailor our service
to the specific needs of our
clients, while ensuring that
accurate data is submitted

;//
i / by the IRS’ deadlines.
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With the political climate as it is in Washington, D.C., many employers are confused about still
being required to file their ACA Reporting.

There has been no change in the Employer Mandate in terms of the employer’s obligation
to report, and penalties and other liabilities are still in force.

Diversified Administration, Inc. strongly recommends employers to do their ACA Reporting, as
not doing so comes at a huge risk. We have developed our procedures to ensure that accurate
information is submitted on time, while providing guidance for special situations that are not
taken into account by fully automated solutions. Contact us to learn more!

Diversified Administration, inc.
Diversified 6161 Washington St.
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